
 

  

Division of Maternal and Child Health (MCH) Workforce Development 

MCH Workforce Development Center Program 

MISSION 
The mission of the MCH Workforce Development Center 

Program is to advance workforce development for State Title 

V program leaders and partners to meet current public health 

MCH policy and programmatic imperatives in four key topic 

areas around implementation of the Affordable Care Act 

(ACA): (1) access to care; (2) quality improvement; (3) systems 

integration; and (4) population health management.  

This national training hub, based at the University of North Carolina (UNC) at Chapel Hill, will help prepare the current 

and future MCH workforce with skills and knowledge to succeed in a transformed public health system under the ACA. 

The UNC Center is engaged with key academic, policy, and public health practice partners to build capacity of MCH 

leaders and partners in the 59 states and jurisdictions. 

NEED 
State Title V directors and their staff are facing unprecedented changes in the health care and public health systems, 

from implementation of health reform to severe budget and staffing cuts due to budget austerity measures.  The MCH 

workforce needs to be prepared to address these challenges in order  to fully engage in ACA implementation and 

public health transformation—developing new systems of care that better incorporate ongoing quality improvement; 

integrating primary care, specialty care and public health; and supporting interprofessional and cross-sector 

approaches to health care to improve the health of the nation’s women, children and families – at the individual, 

organizational and service system levels. 

ACADEMIC-PRACTICE PARTNERSHIPS 
In order to have a sustained impact, it is vital that the MCH Workforce Center addresses the needs not only of the 

current workforce, but also of MCH professionals in the pipeline. Academic-practice partnerships are an efficient 

means to achieve these dual purposes. 

With the establishment of such partnerships through the UNC Center, the foundation for sustained capacity-building in 

both state MCH and university- based MCH training programs will be significantly strengthened.  As the Academic-

Practice partnerships develop over time, having state and university MCH professionals working in teams will result in 

more effective MCH interventions and system initiatives launched by State Title V programs that are based in sound 

science, and monitored and refined in real time.   

Program Profile 

MCHB currently funds one consolidated national MCH Workforce 

Development Center with an annual award totaling $1.84 million. This 

Center was newly established in September 2013 and the next grant 

competition will be in FY2016.  

http://www.mchb.hrsa.gov/training/ 
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The Division of MCH Workforce 
Development provides national leadership 
and direction in educating and training our 
nation’s future leaders in maternal and 
child health. Special emphasis is placed on the 

development and implementation of interprofessional, 

family-centered, community-based and culturally competent 

systems of care across the entire life course because 

experiences in one life stage shape health in later stages. 

The Division, part of HRSA’s Maternal and Child Health 

Bureau, supports programs established in federal legislation 

(Title V of the Social Security Act and the Combating Autism 

Act) to complement state and local health agency efforts.  

The Division collaborates with state MCH programs, academic 

institutions, professional organizations, and other health 

training programs of the federal government, to ensure that 

MCH initiatives are unique and based on evidence-based 

practices.  

In FY2013, the Division of MCH Workforce Development 

awarded 107 training grants, an investment of $42.4 million. 

Grants are awarded to develop trainees for leadership roles 

in the areas of MCH teaching, research, clinical practice, 

and/or public health administration and policy making.  

Program Contact 

Michelle Menser, MPH 

301-443-6853 

mmenser@hrsa.gov 

 

2012-2020 NATIONAL GOALS 

MCH WORKFORCE & LEADERSHIP DEVELOPMENT 

Address current and emerging MCH workforce needs by 

engaging and providing training for and support to MCH 

leaders in practice, academics, and policy.  

DIVERSITY & HEALTH EQUITY 

Prepare and empower MCH leaders from diverse 

communities to promote health equity, wellness, and reduce 

disparities in health and healthcare.  

INTERDISCIPLINARY / INTERPROFESSIONAL PRACTICE 

Promote interdisciplinary/interprofessional training and 

practice and interorganizational collaboration to enhance 

systems of care for MCH populations. 

SCIENCE, INNOVATION & QUALITY IMPROVEMENT 

Generate and translate new knowledge for the MCH field in 

order to advance science-based practice, innovation, and 

quality improvement in MCH training, policies, and programs. 
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